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Phillips, Hager & North Ltd. 


“No-Load” Mutual Funds for your 
Group RRSP 


We offer an affordable, flexible and convenient 
way to provide - employees with a valuable 


benefit to comp 


ent their financial and 


retirement planning. Our no-load mutual funds 
are consistently superior performers. 

Phillips, Hager & North Ltd., — managers of 
over $3 billion of investment portfolios for 


pension funds, 


and individual clients. 


For more information contact: Phillips, Hager & North Ltd. 
#1700-1500 West Hastings St., 
Vancouver, B.C. V6E 2H3 


Mark DeCelles 
(604) 684-4361 


oup RRSP’s, mutual funds 
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A teapot in a tempest The future of 
defined benefit plans; Andrew 
Vowles, Sept., 1988 

Changing courses in midstream 
Questions in switching from a de- 
fined benefit to a defined contribu- 
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the Canadian Association of Pension 
Supervisory Authorities; Paul Har- 
rietha and Andrew Vowles, Oct., 
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PENSION SURPLUSES iu 
Surpluses: a passing fancy Pension 
surpluses as a short-term phenome- 
non; E. E. Henrie, Jan/Feb. 1988 


The Standard 
of Excellence in 
Employee Benefits 


Managing benefit resources has become a 
tremendous responsibility. Many employers 
are looking for individuals with CEBS experi- 
ence for their benefit departments. Why? 
Because CEBS is the standard of excellence in 
the benefits field. Certified Employee 


university level courses and examinations 
covering the design and operation of em- 
ployee benefit plans. The program is cospon- 
sored by the International Foundation of 
Employee Benefit Plans and Dalhousie Uni- 
versity, Halifax, Nova Scotia. 


Benefit Specialist (CEBS) is 
awarded to individuals who suc- 
cessfully complete a series of ten 


For more information contact 
the International Foundation’s 
Canadian office. 


Certified Employee Benefit Specialist 


36 Toronto Street, Suite 850, Toronto, Ontario M5C 2C5, (416) 368-8193 
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Canada Trust 


Chris J. Stringer J. Murray Tonge 

Canada Trust is pleased to announce the appointments of Chris Stringer 
as Senior Vice-President, Trust Services, and Murray Tonge as Vice-President, 
Pension Trust Services. 

Mr. Stringer has many years’ management experience, most recently as 
Vice-President, Trust Services. He is responsible for nation-wide operations 
in — trust, pension trust and securities. 

r. Tonge’s ante responsibilities as Assistant Vice-President, Pension 
Trust Services, Toronto, ideally suit him for his new role in nation-wide product 
development in pension fund administration, employee record keeping and 
institutional custody, as well as administering the Metropolitan Toronto Pen- 
sion Trust operations. 

Mr. Stringer and Mr. Tonge are located at the Canada Trust Tower, Bay 
at Adelaide, Toronto. 

Canada Trust is one of the nation’s largest financial institutions, with over 
500 retail financial, real estate and trust services branches, coast-to-coast. 


CPC\ICR 


Canadian | Institut 
Pension | canadien de 
Conference | la retraite 


OTTAWA 
1989 


CPC ANNUAL CONFERENCE 
MAY 29 TO 31 


CONGRES ANNUEL DE L'ICR 
DU 29 AU 31 MAI 


Benefits: 
Adapting to the New 
Regulatory Environment 


Les avantages sociaux: 
adaptation aux nouvel- 
les législations. 


For further information contact: Gilles Triganne, Executive Director 
Canadian Pension Conference, 800 Dorchester W., Suite 1100 
Montréal, Québec H3B 1X9 (514) 866-3687 
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